Bonfire Blazes

A NASCO approach to a diversity workshop  

Welcome/ Foundation

This workshop was developed to facilitate open and honest discussion among the diverse members of your cooperative, regarding the power of oppression. Oppression is based on three things: race, class and gender. Society bases your social status and power upon your ranking in the three categories. In order to move beyond oppression we must first identify and accept our ranks in societal structure, which will allow for open and honest discussion.  The following activities are grouped based upon there position within the three groups. It is in no way a means to an end, the discussions that follow the activities should be a starting point for further more in depth discussion among you and your housemates.
This workshop packet has been compiled in order to  break the ice and facilitate discussions that are often seen as uncomfortable and inappropriate. The only way  to work through oppression and  encourage diverse in your cooperative is to begin open and honest discussion. The activities that follow are simple guidelines for you to use to address diversity concerns within your cooperative. They are in no way a means to solve your issues nor are there a sufficient enough to be used once and never discussed again.



This packet is broken up into four parts; the kindling- which includes a list of commitments for the group to agree to before beginning the workshop, the fire starters, the fire, and the ashes.  The Fire section is broken down into the three main categories of oppression: Race, Class, and Gender. Two separate packets are also apart of the workshop, Before the Fire is a packet given to prepare the participants. The packet After the Fire is to be given to the participants after the workshop.  It is imperative that all the members be familiar with the key words in the kindling section an that at least one activity from each section be used during a workshop. The fire section of the packet is divided into the three main causes of oppression: race, class and gender to help personalize the workshop for each cooperative visit.

Whatever has been made by human hands can be unmade by others.

–Kendall Clark
Table of Contents

5Course Tracks

Kindling
7
Guidelines
8
Key Words
9
Fire Starters
10
Meet and Greet
11
Line –up
11
Psychiatrist
11
Basket Case
12
Movie Words
12
Devil’s Advocate
13
Intro to social identity
13
Family Values
13
Self Portrait
14
My Logo
14
Psychoanalysis
15
You know what Assume Means…
16
Race
17
Ten Things Everyone Should Know About Race
18
The Race race:
19
Race Literacy Quiz
20
The Dot Game
24
What Privilege?
25
White Benefits Checklist
26
What does racism mean to me?
27
CLASS
28
Squatters
29
The Class Race
31
Institution
32
Back Down Memory Lane
32
I am able
33
A day in my shoes
33
GENDER
34
Laying the foundation
35
A privilege penny for your thoughts.
35
Advantage/disadvantage
36
Reflection pool
37
Wrap Up
38
Inclusion v. Equality.
39
Co-op-ertaion
40
Private Eye
40
After the Fire
41
Reflective Questions:
42
Suggested Reading List
44
Resources
46


Course Tracks

The following are suggested course tracks for workshops that focus on a specific oppression related theme. The icebreakers and activities below are suggested course tracks; please adapt the tracks to better suit the needs of your cooperative. 

Intro to Oppression.

· Introduction to workshop:
1. Establish workshop guidelines (suggested guidelines pg. 3)

2.  Go over Key Words (pg.4)

· Ice Breakers:
1. Meet and Greet

2. Psychoanalysis

3. What Privilege?

4. You know what assume means . . .

· Wrap up:

1. Private Eye

Racism Track 1.

· Introduction to workshop:
3. Establish workshop guidelines (suggested guidelines pg. 3)

4.  Go over Key Words (pg.4)

· Ice Breakers:
1. Devil’s advocate

2. 
Self Portrait

· Activities:

1. The Dot game

Racism Track 2.

· Introduction to workshop:
1. Establish workshop guidelines (suggested guidelines pg. 3)

2.  Go over Key Words (pg.4)

· Ice Breakers:

1. Meet and Greet

2. Intro 2 Social identity

· Activities:

1. The Race race

White Privilege 

· Introduction to workshop:

1. Establish workshop guidelines (suggested guidelines pg. 3)

2. Go over Key Words (pg.4)

· Ice Breakers:

1. Line up

2. Family Values

· Activities:

1. White Benefits checklist 

2. What does racism mean to me?

Classism Track 1

· Introduction to workshop:

1. Establish workshop guidelines (suggested guidelines pg. 3)

2. Go over Key Words (pg.4)

· Ice Breakers:

1. Basket Case

· Activities:

1. Dot Game

2. Inclusion v. Equality
Classism track 2

· Introduction to workshop:

1. Establish workshop guidelines (suggested guidelines pg. 3)

2. Go over Key Words (pg.4)

· Ice Breakers:

1. Basket Case

· Activities:

1.
Class Race

Sexism
· Introduction to workshop:
1. Establish workshop guidelines (suggested guidelines pg. 3)

2. Go over Key Words (pg.4)

· Ice Breakers:

1. Psychiatrist

· Activities:

1. Advantage/Disadvantage

2. Laying the Foundation

Homophobia

· Introduction to workshop:

1. Establish workshop guidelines (suggested guidelines pg. 3)

2. Go over Key Words (pg.4)

· Ice Breakers:

1. Meet and Greet

· Activities:

1. A privilege penny for your trouble

2. Reflection pool

Ableism

· Introduction to workshop:

1. Establish workshop guidelines (suggested guidelines pg. 3)

2. Go over Key Words (pg.4)

· Ice Breakers:

1. Movie Words

· Activities:

1. I am able

2. A day in my shoes

3. Inclusion v. Equality

Kindling

Guidelines

In order for any discussion to be productive, you must create an open and relaxed atmosphere.  The following are a list of possible guidelines for your cooperative members to agree to during the workshop. Please adapt the guidelines to fill the needs of your cooperative.

We commit to:

1. Acknowledge that our primary commitment during the workshop is to learn from each other, the facilitator and workshop materials.

2. Keep our discussions confidential and respect every member’s right to privacy.

3. Avoid making generalizations or accusations about others.

4. Speak from our hearts and experiences. Use "I" statements.
5. Avoid blaming others for the misinformation that has been taught to us and/or other members of our co-op.

6. Respect each member’s opinions and knowledge or lack of knowledge of the discussed topics.

7. Listen to the wisdom everyone brings to the group.
8. Challenge the idea or the practice but not the person.

9. Share information about ourselves in relation to the social groups we identify with in order to learn from others and have others learn from us.

10. Allow every member to have an opportunity to express him or herself.

11. Treat every member as an individual and not a representative of a specific social group. (Challenging white supremacy workshops cwsworkshops.com, DAC, MCC)
Key Words

The following words are words that are frequently associated with various diversity topics. The key words list was designed to give every member of the workshop a clear understanding of how the words will be used during the workshop.

· Oppression- To dominate over a group of people based upon given privilege. To be set against societal standards of normalcy. 

· Racism- The belief that one race is superior to another. Found in both individual acts and dominant institutions.

· Prejudice- a judgment based upon preconceived notions and not upon facts. 

· Stereotype- A label or generalization about a group of people.

· Discrimination- An action taken based upon a pre judgmental belief.

· Privilege- Having access to or benefiting from resources and social rewards based solely on race, gender and/or class

· Inclusiveness v. Equality- To include everyone in a community rather than attempt to treat them all equally. When equality may not be as effective.

·  Self Representation- The way someone chooses to present him or herself to the world. Often misused by someone associating one person’s representation to represent a whole community.

· Internalized Oppression- The result of People within an oppressed group believing, acting, and or enforcing the dominant system of beliefs about themselves or other members of their oppressed group.

· Cultural Appropriation- The adoption of cultural elements not in your own cultural, without full knowledge of or respect for its value within the original culture.

· Race- a group of people artificially classified together based on physical appearance, ancestral heritage, and/or ethnic classification.

· Ethnicity - A social group based upon shared values, behavior, language, and/or cultural heritage.                                                                                                                         

· Culture- The behavioral patterns, beliefs, and thoughts that are expressed by a certain community.
· Class- A social ranking based on income, wealth, status, and/or power
· Differently -abled- Persons who disabled emotionally, physically, and/or mentally. Target of ableism

· Person/People of Color- People who identify themselves a non-White/European.

· Bisexuality- Emotional and sexual attraction to people of both sexes and/or genders.
· Gender identity- How a person chooses to identify themselves based on society’s gender roles. 
· Intersexed- Persons who are born with sex chromosomes, external genitalia or an internal reproductive system that is considered to have the characteristics of both sexes.
· Transgender- Persons who cross gender lines and/or societal gender norms.
· Transsexual- A person who’s internal image of themselves is opposite from the gender role assigned to them.

Fire Starters

The Following activities allow the participants to become familiar with each other, while also allowing the facilitator to become familiar with the group and their knowledge of the workshop topics. The activities vary in seriousness and physical demand. Each activity has a suggested time period, needed materials, discussion questions, and key words. The key words are there to help you relate different diversity topics to each activity their definitions can be found on page 6.
Meet and Greet

Time: 8-12 Minutes




Materials Needed: None
Purpose: To create a relaxed atmosphere.

Ask the participants to stand in a circle, and turn to the person on their right and greet him/her as if they really did not want to be there. Then have everyone simultaneously turn to the same person and greet him/her as if (s) he is a long lost, deeply loved relative who has just returned home and you are about to see the person for the first time in years. Now ask everyone (again simultaneously) to turn to the same person and greet him/her as if this person just told you that you won the state lottery for 50 million dollars and you have the ONLY winning ticket! After the exercise, ask the group to reflect how they felt when after each greeting. Were they upset after the first greeting, happy after the second and so on. Ask them to relate this to real life situations; does your first approach to a new conversation set the tone for the rest of the discussion? Stress how important it is to keep an open mind and neutral posture when discussing difficult topics, this will allow for clear communication and productive discussion.
Line –up

Time: 7-15 Min.




Materials Needed: Participants

Purpose:  To have fun
Ask every member to line up according to the month of his or her birthday without any talking. Another version is to have the members line up based on the actual date of their birth.

Psychiatrist

Time: 10-20 Minutes




Materials Needed: None
Members: 5 or more (grouping changes depending on #)

Select one or more persons form the group depending on the groups’ size to be the psychiatrist, and send them out of the room. The remaining members of the group must choose a “ problem” that the psychiatrist needs to solve. The problem must be one related to participant’s identity. For example, each participant takes on the identity of the person to the right of him or her. If the patient is asked, what color is their hair they would respond with the hair color of the person to the right of them. Other variations include taking on the identities of every other person, the person to the left of you, or everyone taking on the identity of the same person. 

Basket Case

Time: 10-15 Min





Materials Needed: None

Members: 6 or more (even # needed for original game)

Before beginning the game ask each participant to find a partner and pick a fruit to be during the game. Then have the participants to sit in a circle, and assign one participant to stand in the middle. The person in the middle then calls out the name of a fruit and the participants who picked that fruit have to quickly exchange seats. The person in the middle must simultaneously try to take the seat of one of the running participants. The player left sanding must then take their turn in the middle. The player in the middle may also call fruit basket turnover and everyone must exchange seats with someone across from them.  A game variation is to have the person in the middle call out something about themselves that they hope they have in common with other members in the group. For example, the person in the middle says “I have a cat” and all those players with a cat must exchange seats.
Movie Words

Time: 10-20 Min.

Members: 5-10 (keep groups small)

 Ask everyone sits in a circle while one to two people go out of the room. The people who leave the room will be the “movie critics”. The members who remain in the room must think of a movie title, each member is then given a word from the title. When the movie critic comes back into the room they ask each member a question and the member must respond by using the their word from the movie title. The questioning continues until the movie critic has guessed the movie title. For example: the title “I Know what you did last summer” is picked and the movie critic asks the member who was given the word know what color their hair is, they would answer, “ I know that my hair is brown.”

Devil’s Advocate

Time: 4-8 Min                                         Materials Needed: Crafty minds

Purpose: To demonstrate the positive and negative ways to engage in difficult conversations.

 Explain that this is a game where the participants will demonstrate the right and wrong approach to engaging someone in a discussion. Ask participants to share one to two things that they really want to do in the future. Then ask participants to now play the role of the devil’s advocate and predict possible ways each desire discussed will fail. Explain that this is the wrong way to approach others in discussion. A negative mentality will inhibit any positive outcome of a discussion. Now have each participant change their previous negative predictions into positive outcomes. Explain how a simple change in attitude and/or posture can change your ability to have a positive interaction with other s when talking about difficult topics.

Intro to social identity

Time: 8-15 Min


   
           Materials needed: Blank paper/ pens
Purpose: To allow both the participants and the facilitator to become familiar with the social identities of the group. This will give the group a foundation for later discussions. 

Key Words: Culture, race, ethnicity.

As human beings, we each identify with specific social groups that help to shape our beliefs and behavior. These social groups include the culture we identify with, our career objectives, and class ranking. In order to progress as a group we must learn to recognize our social identities and how they affect people around us. Ask each participant to write down their responses to the following questions and discuss their answers as a group.

1. What social identity were you born into?

2. What are some of the negative messages you received as a child about people different from yourself?

3. Do you remember ever having any of these messages challenged?

4. How did it feel when the messages were challenged? 

Family Values

Time: 8-15 Minutes



Materials Needed: Paper/pens
Purpose: To allow the participants to become familiar with each other’s backgrounds.

Key Words: self-representation, cultural appropriation, culture, and race.


Ask each participant to write down 5-10 values that are important to him or her. Another variation of this game would be to ask each of the participants to mime out 1-2 of their values. Share the results.

Discussion Questions: 

1. Were there any values that several members shared?
2. Do you think that your values are based upon your up bringing?
3. Did you base any of your values upon your cultural heritage or current community?
Self Portrait

Time: 10-20 Minutes



Materials Needed: Blank paper and pens.

Purpose: To acknowledge how participants perceive others and vice versa. 

Key Words: Stereotype, prejudice, culture, race, ethnicity, gender, self-representation.

Ask each participant to draw a self-portrait of themselves through words, pictures, and/or phrases that characterize them. Each participant should then get into pairs and repeat the activity by characterizing their partner. You may opt to let each participant ask their partner two to three questions to help them complete their partners self portrait. 

Discussion Questions: 

1. Is there a difference between how we see and/or describe ourselves and how others see us?

2. Did any one write down or draw physical attributes to help define them? Why or Why not?

3. Did anyone use words or phrases based on societal standards? 

My Logo

Time: 20-25 Minutes

Materials Needed: Blank Nametags/pens 

Purpose: To get members thinking about how their personal beliefs and assumptions affect others. 

Key Words: Self-representation, prejudice, cultural appropriation, stereotype

Hand each person a blank nametag. Ask the group to reflect upon all the things that we recognize based upon their logo or symbol (McDonalds arches, Christians wearing a cross.) Give each participant 2 minutes to draw their personal logo. The logo should reflect their personality, their interests, and/or their beliefs. Give the group time to mingle and admire the other participants logos’. 

Discussion Questions:

1. What symbols did you pick and why?

2. Where you able to convey what you are really like through the symbols you choose?

3. Was it surprising to see several members with similar or different symbols? 

4. How can we relate this activity to real life, do we associate certain symbols or characteristics with certain groups of people (Christians wear crosses, people of the Goth persuasion wear black) 

5. What are some of the things that we do to represent ourselves to the world (dress a certain way, talk a certain way . . .)?

6. Are there certain symbols or characteristics that we respect that others use in an inappropriate manner?

Psychoanalysis

Time: 10-20 Min



Materials needed: List of words, creative and open minds

Purpose: To allow participants to become familiar with their own prejudices

Key Words: Prejudice, stereotype, cultural appropriation

Inform participants that this is a game where participants will associate their feelings and thoughts with selected common words.  Before beginning the game make sure participants know that there are no wrong answers. Everyone is there to learn so if an answer is hurtful it will be addressed in an insightful manner. Begin the game by throwing out words to the participants and ask for the first things that come to their mind after hearing the word and why. Make sure to mix in serious and fun words to get the group to open up. Suggested words are below, feel free to add of subtract words according to the groups needs. 

Suggested Association Words: 

	Cooperative
	Housing
	Gangsters
	Vegetarian
	Male
	Racist
	Hippies
	Cooperation

	Chocolate
	Low Income
	Grass Roots
	White
	Female
	Black Mail
	White Lie
	Gender

	2
	Clowns
	Peace
	Black
	Tea
	Alien
	Music
	Black Sheep


Discussion Questions: 
1. Were most of your first thoughts based on actual facts or assumptions?

2.
Do any of the words hold racial implications (racial slurs, etc.)?
You know what Assume Means…
Time: 20-25 Minutes
         

Materials Needed: A Picture of people engaged in an activity.

Purpose: To get participants thinking about the difficulties that stereotypes create. 

Key Words: Prejudice, discrimination, privilege.

Split participants into small groups, preferably no more than 3 participants per group. Give each group a copy of the same picture (examples are below), and then give them two minutes to describe what is going in the picture.  After each group has completed their description ask them to share their descriptions, outlining what descriptions are fact and which ones are fiction.

Examples:

[image: image1.wmf]


[image: image2.wmf]


Are these people looking at: 


a) a work proposal

b) a porno

[image: image3.wmf]
Are these men:

a) executives

b) members of the black panther party

Is the man in the white coat:

a) a murderer

b) a chiropractor
[image: image4.wmf]
One of the girls above is the class valedictorian. Which girl and why do you think that?

Discussion Questions:

1. Was it easier to come up with facts or assumptions when describing the pictures?

2. What were the bases for certain assumptions made? Do you think the assumptions have roots in the privilege learning that has been instilled in us by society?

3. Can any of the assumptions made be considered prejudice, racist, or discriminatory?

Race
Ten Things Everyone Should Know About Race

Our eyes tell us that people look different, but what do those differences mean? Are they biological? Has race always been with us? How does race affect people today? There’s less – and more – to race than meets the eye: 

1.
Race is a modern idea. Ancient societies, like the Greeks, did not divide people according to physical distinctions, but according to religion, status, class, even language. The English language didn’t even have the word ‘race’ until it turns up in 1508 in a poem by William Dunbar referring to a line of kings.

2.
Race has no genetic basis. Not one characteristic, trait or even one gene distinguishes all the members of one so-called race from all the members of another so-called race.

3.
Human subspecies don’t exist. Unlike many animals, modern humans simply haven’t been around long enough or isolated enough to evolve into separate subspecies or races. Despite surface appearances, we are one of the most similar of all species.

4. 
Skin color really is only skin deep. Most traits are inherited independently from one another. The genes influencing skin color have nothing to do with the genes influencing hair form, eye shape, blood type, or any form of intelligence.

5.
Most variation is within, not between, "races." Of the small amount of total human variation, 85% exists within any local population. About 94% can be found within any continent. That means two random Koreans may be as genetically different as a Korean and an Italian.

6.
Slavery predates race. Throughout much of human history, societies have enslaved others, often as a result of conquest or war, even debt, but not because of physical characteristics or a belief in natural inferiority. Due to a unique set of historical circumstances, ours was the first slave system where all the slaves shared similar physical characteristics.

7.
Race and freedom evolved together. The U.S. was founded on the radical new principle that "All men are created equal." But our early economy was based largely on slavery. How could this anomaly be rationalized? The new idea of race helped explain why some people could be denied the rights and freedoms that others took for granted.

8.
Race justified social inequalities as natural. As the race idea evolved, white superiority became "common sense" in America. It justified not only slavery but also the extermination of Indians, exclusion of Asian immigrants, and the taking of Mexican lands by a nation that professed a belief in democracy. Racial practices were institutionalized within American government, laws, and society. 

9.
Race isn’t biological, but racism is still real. Race is a powerful social idea that gives people different access to opportunities and resources. Our government and social institutions have created advantages that disproportionately channel wealth, power, and resources to white people. This affects everyone, whether we are aware of it or not.

10.
Colorblindness will not end racism. Pretending race doesn’t exist is not the same as creating equality. Race is more than stereotypes and individual prejudice. To combat racism, we need to identify and remedy social policies and institutional practices that advantage some groups at the expense of others. Copyright (c) California Newsreel, 2003

The Race race:


Ask participants to stand side by side. Explain that during the game the facilitator will read statements aloud that pertain to racial privilege. When the statement applies to the participant, they are to take one step forward. At the end of each statement, participants should take note where they began and where they are now and who is behind, in front, and with them.

Race Questions:

1. Your ancestors came to this country of their own free will and have never had to relocate unwillingly once settled in this country.

2. You have received a job interview, internship, or job through personal connections.

3. You worked or work in a job where people of color make less money for doing comparable work or perform menial tasks.

4. A building where you have lived, attended classes in or worked in is maintained by people of color.

5. If you are stopped by the police you can be you haven’t been singled out because of you race.

6. You have interrupted a person of color who was speaking English as a second language to complete their statements.

7. When you go to a job interview, you can be sure it will be conducted in your own language.

8. The genocide of American Indians provided you with the land you live on today.

9. You have described yourself as color blind or claimed that you do not see race.

10. You have never been asked to join a group or organization to increase diversity.

11.  There are more White people within your cooperative now than when you first moved in.

12. You do not have any piercings, tattoos, dreadlocks or other attributes that can be associated with non-White cultures.

13. When people ask you “where are you from?” you can be certain that they are not trying to determine your race.

14. You did not have to learn another language in order to have total access to the community around you. 

15.   When completing documents you are not forced to choose between your racial identities or label yourself as “other”

16. You were never asked, “what country are you from?” or “what are you?”

17. You were never told to lighten your complexion

Discussion questions:
1. Did you observe who surrounded you during the exercise?

2. How did it feel to advance or stay behind when a statement applied to you?

3. How can we apply this exercise to real life?

4. Were the participants’ positions at the end of the game a reflection of their positions in the real world? 

5. Have you ever experienced a situation where you felt left behind because of your identity?

6. Have you ever experienced a situation where you felt you advanced because of your identity?

Race Literacy Quiz

The Race Literacy Quiz was developed by California Newsreel, in association with the Association of American Colleges and Universities. 

1. Humans have approximately 30,000 genes. On average, how many genes separate all members of one race from all members of another race?

A. None 

B. 1

C. 23

D. 142

E. 1008

F. We don't know

2. In Medieval Europe (circa 1300-1400), Ethiopians were looked upon as: 

A. Savages

B. Saviors

C. Barbarians

D. Infidels

E. Negroes

3. Members of a race can be identified by their:

A. Blood group

B. Skin color

C. Ancestry

D. Genes

E. None of the above

F. All of the above

4. Skin color correlates most closely with:

A. Hair form

B. IQ

C. Risk for sickle cell, Tay Sachs and                  other genetic diseases

D. Geographic latitude

E. Continent of ancestral origin

F. Jumping and sprinting ability

5. When Jamestown colonists John Rolfe and his new wife Pocahontas traveled to the Court of London in 1619, it caused a scandal because:

A.  An Englishman had married an Indian

B.  John Rolfe had cuckolded General John Smith, the leader of the colony

C.  Pocahontas, a princess, married beneath her station by wedding a commoner

D.  Londoners had never seen an Indian before

E. A Christian had married a heathen

6. The rise of the idea of white supremacy was tied most directly to:

A. Indian removal

B. Slavery

C. The Declaration of Independence

D. The U.S. Constitution

E. Ancient Greece

7. Which group has the most genetic variation?

A. Humans

B. Chimpanzees

C. Penguins

D. Fruit flies

E. Elephants

8. Which two populations are most likely, on average, to be genetically similar?

A. Italians and Ethiopians

B. Senegalese and Kenyans

C. Italians and Swedes

D. Chinese and Lakota (Sioux)

E. Saudi Arabians and Ethiopians

9. Most human genetic variation is found:

A. Within any local population

B. Between two populations on the same continent

C. Between two populations on different continents

D. Between any two continents, for example, between Africa and Asia

E. Between tall people and short people

10. Which continent has the greatest human genetic diversity?

A. Europe

B. Asia

C. Africa 

D. North America

E. South America

11. Who was the first American public figure to suggest, albeit "as a suspicion only," that black people might be inherently inferior to whites?

A. Thomas Jefferson

B. Sir Walter Raleigh 

C. George Washington

D. Robert E. Lee

E. Capt. John Smith, founder of the Jamestown colony

12. Which of the following was NOT an important reason why African slavery first took root in North America:

A. As non-Christians, they had no legal protections

B. They were skilled semi-tropical farmers

C. The supply of indentured servants from Europe was becoming unreliable

D. They were deemed innately inferior

E. They couldn't easily run away

13. Which was NOT introduced to Indians by whites?

A. An Indian identity

B. Democracy

C. Identity by "blood quantum"

D. Horses

E. Measles

14. Of the $120 billion in home loans underwritten by the federal government between 1933 and 1962, what percentage went to white homeowners?

A. 45 percent

B. 64 percent

C. 75 percent

D. 88 percent

E. 98 percent

15. Which of the following is not a result of federal government policies? 

A. Redlining

B. Urban renewal

C. Deterioration of inner cities

D. Affirmative action quotas

E. The wealth gap between black and white families

16. When white and black families of similar incomes are compared, what is the difference in their net worth?

A. No difference

B. Black net worth is slightly greater

C. White net worth is more than eight times greater

D. White net worth is more than two times greater

E. Black net worth is twice as great

17. According to a 1993 study, 86% of suburban whites lived in a community where the black population was: 

A. Less than 5% 

B. Less than 10%

C. Less than 1% 

D. More than 10% 

E. More than 15%

ANSWER KEY

1. A. None

There are no characteristics, no traits, not even one gene that distinguish all members of one so-called race from all members of another race.

2. B. Saviors

In medieval Europe, religion mattered most, not physical appearance. Because Christian Europe was at war with the Moslem Empire, Europe looked toward a mythical Christian Ethiopian kingdom to rescue them from the infidels. 

3. E. None of the above

There are no traits, no characteristics, not even one gene that is present in all members of one so-called race and absent in another. 

4. D. Geographic latitude

Skin color tends to correspond with ultra-violet radiation from the sun and hence latitude. Most traits are inherited independently from one another. Genetic diseases are inherited through families, not race. 

5. C. Pocahontas, a princess, married beneath her station by wedding a commoner

17th century England was a very hierarchical, feudal society where peoples' class status was fixed at birth. Racial-ized thinking had not yet been widely adapted.

6. C. The Declaration of Independence

The new idea of race helped explain why some people could be denied the rights and freedoms that others took for granted. 

7. D. Fruit flies

Fruit flies have been around for a very long time but they also have a short life span, so lots of genetic mutations have accumulated over many generations. 

8. E. Saudi Arabians and Ethiopians

Populations that live near each other geographically tend to be genetically more alike than populations that live far apart. That's because they are more likely to have intermixed in the recent past and therefore share more genes. 

9. A. Within a local population

85%, or almost all-human variation, can be found within any single local population. There is FAR more variation within groups than between groups. On average, approximately 94% of all genetic variation can be found within any continental area.

10. C. Africa

We are all Africans. Modern humans originated in Africa, and we spent most of our evolution as a species together there. Every human genetic trait found elsewhere can also be found in Africa, with the exception of relatively few recent variations favored by the environment, genetic drift, or sexual selection - such as light skin. 

11. A. Thomas Jefferson 

Most Enlightenment figures believed that differences between groups were not inborn but due to environmental factors. It wasn't until Jefferson introduced the radical new ideas of liberty and equality that slavery had to be justified and prejudices against the enslaved began to crystallize into a doctrine of white supremacy. 

12. D. They were deemed innately inferior

People were not enslaved because they were first deemed inferior. African slaves were well suited to labor in North America: unlike the Indians, they were resistant to European diseases; they couldn't easily run away; they were not Christians (and hence unprotected by English law); and they were skilled semi-tropical farmers. 

13. B. Democracy

United States' representative democracy drew upon the traditions of the Iroquois Confederacy. 

14. E. 98 percent

Beginning in the 1930s and 1940s, the federal government created programs that subsidized low-cost home loans.  While also creating a national appraisal system that effectively locked nonwhites out of home buying just as most middle class white Americans were beginning to purchase homes. 

15. D. Affirmative action quotas

Federal affirmative action guidelines specifically prohibit quotas. Government policies and practices helped create two legacies that are still with us today: segregated communities and a substantial wealth gap between whites and nonwhites, much of which can be traced to the differential value of their homes. 

16. D. White net worth is more than two times greater

Much of this difference is due to the different rates of home ownership and the different values of homes in white and Black neighborhoods. Economists estimate 50-80% of one's lifetime wealth accumulation can be traced to their head start, which gives non-whites who have suffered discrimination different wealth opportunities.

17. C. Less than 1%

According to the 2000 Census, whites are more likely to be segregated than any other group. 

The Dot Game

Time:






Materials needed: Colorful dot stickers ( see set-up)

Set-Up: For a group of 35: 10 Blue dots ,10 Red dots, 

5 Green dots, 3 Yellow dots, 2 Purple dots, 1 Orange dot, 4 “Mixed dots(dots that are two different colors) 

Purpose: To allow members to address their own racial prejudices both consciousness and unconscious. A great opportunity to explore the struggles of people with mixed heritage.
Key Words: Prejudice, Race, gender, bias.

Ask everyone to close their eyes and explain that you will be coming around to put a sticker upon their foreheads. Tell them that there is to be no more talking for the rest of the game. Once everyone has received a dot ask them to “get into groups”, make sure that this is all you say (do not answer any questions about what you mean by your statement). Allow the members to silently get into separate groups, they will inevitably get into groups according to the color of their dots. Ask everyone to look around at all the separate groups, remind them that you simply said get into groups and this is the result.

 Discussion:

· How did you find your group?

· Did you help other participants find their groups?  If so, how did you do that?

· How did to feel to find your group? Were you happy with the size of your group? Do you wish it were bigger or smaller?

· Did everyone find a group? If not what did you do?

· How did you know what group was yours? Why did you choose to join this group?

· Did any group ask you to leave? If so, how did that make you feel?

· For those with multi colored dots, how did you find a group?

· How can this exercise be applied to the real world? Do we group ourselves according to our skin color, lifestyle, or gender? 

· Do others put us into a group without our approval?

· Why do groups like these appear in real life

· How do those with “mixed” heritage fit into society’s grouping mechanisms (when filling out paper work what category applies to them?)

· Are there some people who don’t fit into any grouping whether it be by gender, race, or sexual identity?

What Privilege?

Time:






Materials Needed: Paper/pens
Purpose: To help participants identify their personal privileges.

Key Words: Privilege, White privilege, stereotypes, social identity

This exercise is broken up into three parts; the first is to help participants discover what their social identity is. The second ask the participants to identify privileges associated with their identity and the third ask participants to identify any messages they have received regarding their identity. 
Discovering your social identity:

1.  What ethnic group do you belong to? Is this the same group others identify you with?

2. What is your gender?

3. What is your nationality?

4. What religion if any do you identify with?

5. What is your educational background?

6. What is your relationship status?

7. What is your physical condition?

8. Age?

9. Do you consider yourself centered and/or grounded?

10. Do you often become anxious about your future?

Discovering privileges:
1. Identify Privileges that are associated with each of the above questions.

2. Would you say that you accept and/or celebrate your privileges?  

3. Do you enjoy the privileges you receive because of your social status.

4. If you do not celebrate your privileges, is this because of negative messages you have received about your identity?

5. Identify two or more ways you use your privilege in your daily life

Discovering messages:

1. Identify any negative messages you received as a child from my parents, teachers, friends, media and other community members about people who share aspects of your identity and those that don’t.

2. Identify a time when one or more of theses messages were challenged.

3. How did you feel when theses messages were challenged?

4. Identify any messages that have not been challenged or that you are still struggling with. 

Discussion Questions:

1. How did it feel to have to physically identify your privileges and the aspects of your life that cause them? 

2. Did you discover tat you have more privileges than you thought you had?

3.  Did you receive a lot of negative messages about your identity or the identity of others from members in your community?

4. Where any of the messages you received addressed or challenged? If so, how where they addressed?

5. Where any of the messages you received about your identity or the identity of others not addressed? If so, why not?
6. Can your privileges be used in any positive ways? Can you use them to teach others un your peer group about diversity?
White Benefits Checklist

Time:





Materials needed: List of questions below.

Purpose: To help members of the white persuasion to identify their social benefits. 

Key Words: Privilege, white privilege, 

Ask all the participants to begin the game standing. They are to sit down when a statement does not apply to them. At the end of the game ask each participant to observe who remains standing and those who are sitting.

Questions:

· My ancestors were legal immigrants to this country during a period when immigrants from Asia, South and Central America were restricted.
· My ancestors came to this country of their own free will and have never been force to relocate by members of the dominant society.
· I live in or have lived in a neighborhood that people of color were discriminated from living in.
· My parents or I have attended a racially segregated school.
· I live in a city where schools of majority white students receive more funding than schools populated by students of color.
· I live or have lived in a place where children of color are less likely to be placed in a more rigorous academic track then white students.
· I live in or have lived in a school district where the textbooks and other classroom materials reflect my race as normal heroes/ builders of the United States.
· I was encouraged to go to college by my parents, teachers and counselors.  
· I have received a job, interview, or internship through personal connections
· I’ve worked in a job where people of color were hired last and /or fired first.
· I work for an organization where there are few people of color 
· I can always vote for candidates that reflect my race.
· I live or have lived in a neighborhood that has better police protection than in areas highly populated by people of color.
· The hospital or medical services close to me are more adequate than those in neighborhoods populated by people of color.
· I see people who reflect my race in most forms of media (newspapers, magazines, and television.)
· My race has never been a factor in my decision of where I live
· I don’t need to think about race and racism everyday. I can choose when and where I want to respond to racism. 
Discussion Questions: 

1. How did it feel to stand?

2. How did it feel to sit?

3. Is this game a true reflection of White Privilege in the real world?

What does racism mean to me?

Time:







 Materials needed:

Purpose: To help those who might not be directly affected with racism understand, how racism has and can affect them.

· I don’t know exactly what my European American heritage is. My great grand parents names, or what region they are from,

· I grew up in a neighborhood or attended school that was mostly populated by Whites.
· I did not meet people of color socially until my teens or later.
· I grew up in a family where people of color were often blamed for various social problems
· I was told not to play with children of certain ethnicities when growing up.
· I have seen or watched a depiction of a person of color portrayed by a White person.
· I have been nervous or uncomfortable around people of color.
· I have been attracted to a person of color because they seemed exotic or dangerous.
· I have been in a close relationship with a person of color that was affected by racism between others or us.
· I have been in a close relationship with a White person that was affected by our separate views on racism.
· I have felt embarrassed by or superior to other White people because of their degrading views about race.
· I have been involved in an organization that people of color have protested against.

· I have felt racial tension or noticed racism in a situation and was afraid to take action.

· I have seen a person of color being attacked physically or verbally and did not take action.

· I have heard degrading comments slurs or jokes about people of color and did not say anything about it. 

CLASS
Social and/or economic grouping

Squatters

Time: 




Materials needed: a copy of the story.
Purpose: To promote a greater understanding of the effects of classism.
Key Words: Class, oppression

In order to begin the game you will need a tapper, and a person to the read the story (facilitator). Ask the participants to gather in a circle making sure there is plenty of room between them. Explain that you will be reading a story and absolute silence is needed during the reading. While you are reading the story participants must close their eyes and squat on the balls of their feet. The additional rules are as follows: when a participant is tapped once there are allowed to stand with their eyes closed, when there are tapped twice they may open their eyes but remain standing still. And when tapped three times they may tap other participants. Make sure the tappers selected at the beginning of the game tap the participants sparingly, making sure to leave some members at each stage if the game. 

Story:

In a soothing voice- 
Try to empty out your head , forget about any stress you have from school or work. Forget about your house chores or dinner plans. Forget about the millions of things you have to do before going to bed tonight. Forget about nay problems that you may have brought into the room with you. Breathe deeply and allow yourself to relax.

(Pause for about 30 seconds)

Try to think about the better things in your life. Think about your education and the vast number of possibilities you have of becoming successful through your educational resources.  What will you do when you live your cooperative? What will life be like post cooperative involvement ? Will you continue living the cooperative philosophy? Will you move into a big or a small house? Will you buy a vehicle? Will you take a job that pays a large salary or work for minimum wage?

You have so many options and so many decisions to make. What will you do next summer? Will you spend it working? On an internship? Doing community service? Or will you take an exciting vacation? 

Think about your day so far ? What did you eat this morning for breakfast? What about lunch and dinner?(what will you eat for lunch/dinner?)  Were your meals filling? Did you get all your body needed? A proper amount of carbohydrates, protein, and fats?  Could you eat a well balanced meal if you choose to?

(Pause. Tappers begin tapping now slowly)


As you know there is poverty and famine al over the world. A huge number of people are literally starving to death –slowly. Painfully  right now. They don’t have many choices. They will never go to college or face many of your decisions. There only concern is surviving until tomorrow. Day by day they struggle to find enough food hoping that hope will come soon. You’ve seen there faces on the news, in the newspaper or even face to face. People everywhere share this poverty and destitution. This problem is an everyday reality for them and it doesn’t go away!

(Begin taping some members twice now)

The pain they feel hurts in the very center of their being. It hurts mentally and physically. It hurts in their legs when they cramp up because they do not get enough to eat. They wonder if the pain will ever end.

There are however people who are not in pain. They stand free an strong, yet they fail to realize the suffering of others. They cannot see the pain and suffering that surrounds them. There are others who see the pain of the starving and wonder if it will ever end. They wonder if anything can be done about it.

(begin tapping a few members three times now)

Some of you have already been touched. You have experienced the presence of a hand the has eliminated your immediate pain. But the aches of your past are still present. Some of you have been touched twice. You are like those that have been touched twice your immediate pain is gone, but unlike your counterparts you can see the suffering of others. You see their want of a single touch. . . One touch that can relive them of their pain. Some of you have been touched three times and are now allowed to relive some one else from their pain. A pain that was all to real to you a few moments before. You are all now realizing the power of a single touch. With one single touch you can free someone from their prison of pain, you can open the eyes of someone who is blind. You now begin to realize the freedom you have to move and to choose. We all are free to touch the less fortunate people of the world, bringing the darkness into light.

(Pause for a few seconds to allow the story to sink in and then allow the members to become comfortable again)

Discussion Questions:

1. How many people were left at each stage of the game(squatting, standing, or moving around)

2. How did it feel to squat?

3. How did it feel to be tapped?

4. How did it feel to do the taping? For those allowed to tap, how did you choose who to help? Was it based on their expressions? How well you knew them? Or was it simply who was nearby.

5. How did it feel to have your eyes open? What did you see?  How did it make you feel to see what you saw and be unable to take any action?

6. How can this game be applied to the “real world” Who are the squatters? The standers? And the tappers?

7. Does this game do an accurate job of representing classism? Why or why not?

8. Do you believe that classim exists within your own community?

9. What can be done about the practices of classim?

The Class Race
Ask participants to stand together behind a line you set out for them. Explain that this game is during this game the facilitator will read statements out loud that pertain to white privilege. When the statement applies to them they must take one step forward. At the end of the exercise each participant should stand where they are, taking note of where they began and where they are now and who is behind in front, and with them.

Questions:

1. You do not identify as male.

2. You are part of a mixed race family.

3. You have depended on an income of minimum wage or less.

4. You are a member or were raised as a member of a non-Christian faith.

5. You have been in a special education class as a student

6. You left home and supported yourself before he age of 18.

7. You have been the target of homophobic violence.

8. You or your families were forced to leave home as a result of political, social, or religious persecution.

9. You or a family member has been the survivor of violent assault.

10. You or someone close to you identifies as differently-abled. 

11. You have been asked if you are male or female.

12. A single parent or guardian raised you.

13. You have never traveled internationally

14. You have worked at a fast food establishment

15.  You were raised in a family that relied on or qualified for government assistance.

16. You were raised in a rural or farming community.

17. Neither of your parents or the people who raised you attended college.

18. You have been dangerously sick or ill.

19. You grew up in a rented house or apartment

20. You have received scholarships to help fund you curricular activities

21. Your native language is not English.

22. You or a member of your family has been incarcerated or been in the juvenile system.

23. You or someone close to you identifies as Gay, Lesbian, Transgender, Bisexual, Transgender, Queer, or Intersexed.

Discussion questions:

1. Did you observe who surrounded you during the exercise?

2. How did it feel to advance or stay behind when a statement applied to you?

3. How can this exercise be applied to real life?

4. Have you ever experienced a situation where you felt left behind because of your class ranking?

5. Have you ever experienced a situation where you felt you advanced because of your class ranking?
Institution

Time: 



Material: Large pieces of paper, markers. 

Key Words: Classism, oppression, prejudice

Divide the member into groups allowing  a minimum of three per group. Assign each group one of the following institutions:

Health Care

Religion

The political system 


Education

Work places

The tax system


Military

Religion

The judicial system

After each group is assigned one or more institutions, ask them to answer the following questions applying them to their institution. 

1.  Are the procedures and norms of this institution classist?

2. Does the institution give privilege to certain people and not to others?

3. What would this institution be like without it’s classist procedures?

Discussion Questions:

· Could you find classist practices in every institution?

Back Down Memory Lane

Time:







Materials Needed: None
Key Words: Stereotype, classism, prejudice

Ask each participant to pair off into groups. The participants are to share their answers to the questions asked by the facilitator. 

Questions:

· What is the first memory you have of someone you thought was richer than you?

· What is the first memory you have of someone you thought was poorer than you?

· Why did you think that about their financial status? Was it their clothes, possessions, attitude. .  .?

· How did you feel about your new discovery of class?

I am able

Time: 







Materials: Blank paper/pens
Purpose: To help participants with or without identify or empathy with differently abled individuals. Ableism is a form of oppression frequently overlooked by society. It is discrimination against persons with mental, emotional, and/or physical disabilities. Any also fail to recognize the various types of “invisible” disabilities or those that can not be easily recognized, these include depression and certain types of health conditions.

Key Words: Ableism, differently abled.

Provide each participant with a blank sheet paper and a pen. Ask each participant to divide their paper up into three parts.  Explain that each column corresponds to a specific category. The categories are as follows: fears they may have or have had about a person with a disability, any stereotypes they have encountered regarding a disabled person, any negative words of names they have heard directed towards differently abled persons. Instruct them to write down any thoughts they may have about each of the following categories in five minutes. After the lists are completed each participant should then add up all he words and/or phrases in each category. 

Example Of chart:

	Fears
	Stereotypes
	Negative Words/Phrases

	
	
	


Discussion Questions:

· Was it difficult to think of examples for each of the categories?

· Was it harder to complete a list for any particular category?

· How many have more then five phrases in each column? 

· How do you think you were exposed to most of theses phrases (during childhood, in the workplace, at school)?

· Were you surprised at the number of phrases you were able to come up with?

After the discussion ask each participant to passionately discard their list in efforts to rid their mind of these horrible stereotypes.

A day in my shoes

Time:






Materials: paper/pens

Purpose: To make the daily struggles of persons with different abilities more of a reality, for those with out.
Key Words: Ableism, disabled, differently-abled, prejudice.

Ask participants to reflect on his or her daily routine and write down one short activity that is apart of their routine. The experience can be anything from brushing their teeth to talking with a fellow co-oper.  Now ask each participant to re write their experience as someone with different abilities than themselves. The ability can be easily visible or “invisible”. Examples include: Depression, Attention Deficit Disorder, cerebral palsy, quadriplegia, muscle tremors, visual or hearing impairment. 

Discussion questions:

· How did your second write up of your activity change from the first?
· Was it hard to imagine yourself with a disability?
· (If your activity included other people) was it hard to imagine how others would react to you?
· Did your daily activity become more difficult once you had different capabilities?
GENDER

Laying the foundation

Time:







Materials Needed:

Purpose: To allow members to begin thinking about their gender related experiences and knowledge. 

Key Words: Gender, homosexuality, transgender, intersexed.

This activity should be played in the beginning of the workshop because it  lays a great foundation for gender related discussion.  Ask each member to write down or verbally share the answers to the following questions.

1. What was the first time you  remember knowing there was a sexual orientation other than heterosexual?

2. What do you remember learning about Gay, Lesbian or Transgender people? And where did you learn these ideas from?

3. How did you learn that you were expected to be heterosexual?

4.  When were you first aware of your gender role?

A privilege penny for your thoughts.

Time: 






Materials needed:  Bag of pennies

Purpose: To help members gain a better understanding of the privileges that are associated with gender. 

Key Words: Gender, transgender, intersexed, male, female


Ask the members to form a circle and hand each person 10 pennies. Explain that you will be reading a series of statements,  when a statement applies to them they should take a privilege penny from their neighbor.  Another option is to place all the pennies in the middle of the floor and ask the members to pick up a penny when a statement applies to him/her. 

Gender Statements:

1. The M or F on my drivers license matches the gender I identify as.

2. I can be pretty sure that if I ask for the “person in charge”  they will identify as the same gender as myself.

3. I can be pretty sure that if I meet a new person they won’t question my gender.

4. I never experience anxiety about which public restroom to use( male or female)

5. I have never been harassed for looking like the “wrong” gender form my perceived biological sex.

6. People always use he correct gender specific language to address me (him/her. He/she)

7. I  have never been fired from a job because of  my sexual orientation or the way I represent my gender.

8. My entire family supports how I identify and express my gender.

9. I am not regularly  a target of transphobic or homophobic harassment.

10. If I feel that I am being treated disrespectfully I can be sure that it is not because of my gender or my gender non-conformity.

11. Most of the people at my workplace identify as the same gender as myself.

12.  I can be pretty sure that my gender will be properly represented in the media.

13. Are you expected to act a certain way because of your gender?

Discussion Questions:

· Who ended up with the most pennies? 

· Did everyone end up with the same amount? If so why did the numbers turn out like they did?

· How did it feel to physically take a privilege penny from someone else?

· How did it feel to have a penny taken form you?

· How can the penny exchange be related to the real world? Who are the penny snatchers? And who are the penniless?

Advantage/disadvantage

Time: 



Materials needed: Paper(preferably 2 large pieces)/pens
Purpose: To allow members to identify the advantages and disadvantages of  their gender and the gender of others.

Key words: Gender, sexism, prejudice

Ask the group to divide into two groups based on the gender the mostly identify with. Ask each group to compile a list of the advantages and  disadvantages  of the gender they identify with and the gender they do not identify with as they relate to the following categories: personal, community, and institutional. 

Category starters:

· Personal-  Are you seen as belonging to the smarter sex?  Is respect given to you based on your gender alone?  Do you ever feel unsafe in certain settings because of your gender? Has any of your behavior ever been excused because of your gender(“boys will be boys”, tomboys)
· Community-  Do you feel that your reproductive rights are respected by your community? Do you have the general support of your community because of your gender?  Are you expected to act a certain way based on your gender? ( To act more masculine or feminine) Are there more negative a=names that relate to your gender than to the gender you do not identify with (Bitch, hoe, slut as opposed to player, pimp, play boy)
· Institutional- Do most people in the political arena identify as the same gender as you?  Are groups and organizations  specifically named to identify your gender( WNBA/NBA, Women’s reading club/reading club, Women’s football/football)?
Discussion Question:

· Was it easier to identify advantages or disadvantages for your own gender?
· Was it easier to identify advantages or disadvantages of the gender you don’t identify with?

Reflection pool

Ask each participant to answer the following questions honestly , some questions may only call for a yes or no answer and are labeled as such. Some groups may be more comfortable answering the questions on paper or by answering the questions with “I” examples. (“Well I know that some people feel or I have a friend that feels  . . 

1. Have you or someone you know ever stopped yourself from doing or saying certain things because someone might think you're gay or lesbian? Yes/no.

2. Do you or someone you know ever intentionally do or say things so that people will think you're not gay? Yes/no

3. 
a) Do you believe that gays or lesbians can influence others to become homosexual? Yes/no.

b) Do you think someone could influence you to change your sexual and affectional preference? Yes/no.

4. If you were a parent, how would you feel about having a lesbian daughter or gay son?

5. How do you think you would feel if you discovered that one of your parents or parental figures, or a brother or sister, were gay or lesbian?

6. Are there any jobs, positions, or professions that you think lesbians and gays should be barred from holding or entering? 

7. Would you go to a doctor whom you knew or believed to be gay or lesbian?

a) If that person were of a different gender from you? Yes/no.

b) If that person were of the same gender as you? Yes/no.

8. Would you wear a badge that says, "How dare you assume that I'm heterosexual"? Yes/no?

9. Can you think of three positive aspects of a gay or lesbian lifestyle? 

10. Can you think of three negative aspects of a non-gay lifestyle?
Wrap Up

Inclusion v. Equality.

Time: 






Materials: Story below
Purpose: To introduce the concept of inclusion

Key Words: Equality, inclusion

The goal of many coopers is to create a housing unit where everyone is seen as equal. Unfortunately establishing equality among the members may not always cater to each member’s individual needs. An example of equality v. inclusion can be seen in the story of the stork and the fox. The Fox and Stork where both invited to dinner by the Mouse. The mouse knew that the stork and the fox both had a horrible grudge against each other, and were both sensitive to being treated differently because of the different species characteristics.  The Mouse wanted to be sure that both were treated equally at his home so at dinner time he gave them both equal portions, in identical shallow bowls, at the same time. The Fox quickly devoured his equal portion yet the Stork did not touch his meal. The Mouse became very confused as to why the stork had refused to eat, she had done her best to make sure both of her guest were treated equally. Why didn’t the stork recognize the Mouse’s efforts to treat the stork as the fox’s equal?

 Answer: Because the shape of the dish easily allowed the fox to bend down and reach the food, yet the storks beak and long legs made it impossible for it to even nibble at its’ food. 

Discussion Questions:

· Are there any examples of people being treated equally and not being included in your cooperative? ( Is English the first language for all the members of your cooperative? Is anything being done to cater to those who do not speak English as a first language?

· What can be done to make sure everyone is included in the daily activities of your cooperative?

· Do you think that everyone wants to be treated the same way?

·  Do you want to be treated like everyone else?

· What happens to people with unique needs in a system that treats everyone the same? 

· What is a respectful way to acknowledge and respond to people's differences? [
Co-op-ertaion

Time:




 
Materials needed: None
Purpose: To facilitate an understanding of the importance of inclusion among the members of a cooperative.

Key Words: bias
Before beginning this activity explain Ask each member to think about instances where they felt either included or excluded in the house. Compile a list of the examples given by the members and discuss.

Discussion Questions: 

1. Were most of the excluded instances caused by several members of the co-op or by a select few?

2. What was done to make members feel included in the examples?

3. Do most members practice inclusion or equality?

4. What can be done within the house to make sure every member is included?
Private Eye

Time:
10-15 Minutes




Materials needed: Paper/Pens

Key Words:

Ask participants to generate a list of problems and/or things to improve within their co-op. Now ask participants, which problems will need a long time period to resolve, and which will take a shorter period. After the time periods are established discuss why each problem was given a specific time frame.

Discussion Questions: 

1. How long have the problems generated been plaguing the co-op? If they have been a long-term plague what prevented them form being resolved earlier?

2. Do the problems that were given long resolution time frames need extensive researching, and if so is anyone willing to do it?

3. Do the problems that were giving long-term resolutions require a large commitment from the co-op members and if so, what can be done to encourage involvement?

4. What immediate action needs to be taken in order to resolve the issues that were given short time periods? Is the group willing to commit to taking immediate action?

After the Fire

This packet should include:

· Key Words

· A list of suggested readings/ Websites

· Reflective questions check list

The Workshop is over the fire has died down and now your wondering what to do next.

The following are suggested reflection activities for your cooperative to take part in.

Reflective Questions:

· Identify Barriers and ways to overcome the barriers- Are their barriers within your co-op that prevent members from being active participants within the co-op community?  Ex.   Are all of the cooperative  policies  inclusive to all the members?  Does the governance structure reflect the views of every member? Is every member given the same training and education?__-Does your Co-op sponsor activities that include the interest  of every member? Are meetings inclusive to every member?

· Get information out to residents- the information should be conveyed in a way that includes all co-op members.  Ex. If you are making a flier to notify members about a meeting, make sure the flier is concise and written in a language that is easy to understand.  Also, be sure to display the fliers in places that are accessible to everyone.

· What makes your co-op a community ? Every co-op has its own culture, yet are your cultural practices inclusive to all the members. Think back to your first days as a member of the co-op, were there certain things that were “normal” for other members but new for you?

1. Does your co-op provide meals that cater to every members diet?

2. Does your co-op have policies that include the immediate needs of every member?

3. Are their certain activities that new co-opers are not involved in ? 

·  How affective  are your cooperative meetings? Can you check yes to all of the following meeting preparations?

1. Every member is included in the discussions


           Yes/No

2. Every resident is properly informed about meeting dates and times Yes/No

3. No personal attacks on individual members during the meetings     Yes/No

4. Everyone is given a chance to speak 



           Yes/No

5. The executive committee does not take sides 

           Yes/No

6. everyone can see and hear everyone present 

                       Yes/No

7. The meeting area is comfortable for every member 
                       Yes/No

8. The length of the meeting respects the members schedules              Yes/No

9. Different points of view are welcomed throughout the meeting       Yes/No

10.  There is time for informal discussion and check in 

           Yes/No

· Does your cooperative have an inclusion plan? If so go on to A. If not go onto B.

A. Yes. . . 

1. What is the inclusion plan?

2. Are all the members aware of the plan?

3. Are you satisfied with inclusion plan?

4. What has the plan achieved?

5. What improvements can be made to the inclusion plan and who will make them?

B. No. . . 

1. Is there a need for an inclusion plan ?

2. What will be the main objective of the plan?

3. How will all the members be involved in creating the plan? 

Suggested Reading List

· Paul Kivel. Uprooting Racism: How White People Can Work for Racial Justice. New Society Pub. 1996

 
A great book for both White people and people of color, it explores tactics that can be used to address concerns regarding racism. Kivel makes sure to convey his ideas in a way that is open and honest, un afraid to share his perspectives as a White man in America. He is quick to acknowledge that there is no quick solution to ending racism, yet everyone must play a role in it’s demise.  He uses a quote from Rabbi Taffon to illustrate this point; “ It is not upon you to finish the work. Neither are you free to desit from it.” Kivel provides factual foundation for all of his claims and concepts, which gives his ideas the creditability they need.  Kivel explores the concept of White privilege and it’s effect on the growth of diversity.

· Beverly Daniel Tatum, Ph.D. “Why Are All The Black Kids Sitting Together In The Cafeteria?” And other Conversations about Race. New York, NY: Basic Books, 1997

This book is great in that it is easy to read and is written in a conversational form. Dr. Tatum relays her message to the audience through real world examples and experiences.  Because the book is written in sections, it may be easier to read by focusing on one aspect of the book at a time (the early years, _________) The book specifically deals with the topic of race as it relates to today’s American society. 

· Maureen T. Reddy (edited by). Everyday Acts Against Racism.  Seattle, WA: seal Press 1996

A great book for parents and teachers who have been raised in multicultural families, or those who wish to aid in the growth of developing children with a diverse consciousness. It address the prejudices’ we learn as children and how to address them, through various stories from several different perspectives of people who have raised, taught or been a child within an interracial family or community. The book allows the reader to enter into a world not explored by many who were not raised within a “non –traditional” family.  It provides a sense of understanding for those raised in what society would consider a mixed family. The personal stories share within the book range from examples of children raised by lesbian mothers’, mothers’ who’s skin color differs from their children, or a mother who has struggled in explaining the concept of racism to her child. 

· Arnold Mindell. Sitting in the Fire. Lao Tse Press. Portland. Or. 1995

Mindell decides to examine the concept of diversity by breaking his book up into two parts in order to easily convey his ideas, and by using examples from his various training workshops to give the ideas a real life feel. The first part World history from inside and out, examines several themes that cause oppression in today’s society. Including privilege, racism, and how the “isms” of today affect us as individuals and members of organizations.  The second section Revolution: Elders in the Fire, explores what must be done in order to move forward as a community. “ The new community is not based only on understanding on another, but on the common decision to enter into the unknown, into trouble-into the fire that is the price of liberty (166)”

· Marianne Adams, Lee Anne Bell and Pat Griffin Teaching Diversity and Social Justice. Routledge Publishing New York, NY 1997

This book includes opinions and experiences from several well-known diversity facilitators through discussion and suggested activities. It is designed to give a foundation to those who wish to explore diversity in a group setting. The book is sectioned in three parts: the first address the origin of anti diversity issues and the theories that surround them. The second section provides advice and suggested activities for specific diversity concerns; including ableism, sexism, heterosexism, and anti-Semitism. The activities within the book are all easily adaptable to address your specific diversity related concern.

· Johnetta B. Cole. Conversations –Straight talk with Americas Sister President. 

Bantam Doubleday Dell Publishing Group. New York, NY. 1993


This book relates the struggles and triumphs of everyday African American women to a wider and broader audience.  Cole address many modern concerns of women of color and suggested ways to live with and improve their existence.  

· Byrne Fone. Homophobia. Picador reading group New York, NY 2001

Simply put this book is about the history of homophobia, yet there is so much more to this subject than you would think.  The book is divided into eight parts each examines a specific time period in world history, beginning with the Greco Roman period continuing into the 16 and 18th centuries and ending with today.  This is an excellent book for those seeking an educational standpoint or a historical background on homosexuality and homophobia.   It includes several little known facts in regards to societal acceptance of homosexual behavior in several different time periods and cultures. For example, how many know that in 1999 40 states allowed homosexuals fired without cause (12).

· John Perrotti and Kim Westheimer. When the drama club is not enough Lessons from the safe schools program for Gay and Lesbian students. Beacon Press. Boston, Mass 2001.

The book is originally designed to address the issues of homosexuality as it relates to secondary schools.  Yet it also serves as a great resource for all those wishing to know more about this issue, including list of books, websites and national groups that address concerns of homosexual individuals.  The book also includes several exercises, and stories which include a great anti harassment policy.   

· Dominic Pulera. Visible Differences: Why race matters in the Twenty first century.  Continum International Publishing. New York, NY 10017 . 2002

If racial politics and crunching numbers are your thing, this book is for you. “Visible differences” raises the tough questions on how race affects our political structure.

Resources

· Marianne Adams, Lee Anne Bell and Pat Griffin Teaching Diversity and Social Justice. Routledge Publishing New York, NY 1997 (146)
· Challenging White Supremacy. Cws.com

· Cooperative Housing Federation of BC. Living with Diversity Kit: Activities for your housing community October 1996.

· ICC Ann Arbor, Diversity Action Committee.

· Paul Kivel. Uprooting Racism: How White people can work for racial justice. New Society Publishers.  Gabriola Island, BC.1996 (30-32) (37-39)
· MidWest worker cooperative conference – Multicutural  Anti-Oppression Training

· Arnold Mindell. Sitting in the Fire- Large group transformation using conflict and diversity. Lao Tse Press. Portland, OR. 1995

· A. Elfin Moses and Robert O. Hawkins, Jr. Lesbian and Gay Issues: Resource Manual for Social Workers," Hilda Hidalgo, Travis L. Peterson, Natalie Jane Woodman, editors, National Association of Social Workers, 1985.
· Rainbow Grocery Cooperative. Anti-Oppression  workshop packet

· Students Educating Each other about discrimination(seed) Activity Packet. Ann Arbor, MI.

· Beverly Daniel Tatum, Ph.D. “Why Are All The Black Kids Sitting Together In The Cafeteria?” And other Conversations about Race. New York, NY: Basic Books, 1997

· Edie West . 201 Icebreakers: Group mixers, Warm-ups, Energizers, and Playful activities. McGraw Hill 1997 (196) (179) (270)
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