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What is an Ally?

An ally is a member of the “majority” group who works to end oppression in his or her personal life though support of and as an advocate for the oppressed population.

The following quotes about what it means to be an ally were taken from discussions conducted by Student Allies for Equality at Wester Washington University:

· “An ally validates and supports people who are different from themselves.”

· “An ally realizes and questions personal privilege and uses it to benefit people who are oppressed.”

· “An ally examines their own prejudices and is not afraid to look at themselves.”

· “An ally supports the oppressed group’s voice and sense of autonomy.”

· “An ally works with the oppressed group, offering support by being accountable to, but not being responsible for, the oppressed group.”

· “An ally is an advocate by challenging (mis)conceptions when the oppressed group is absent.”

· “Being an ally means: sharing the power, taking a risk, taking responsibility, opening yourself up to the unknown, realizing that you are a part of the solution, leveling the playing filed, accepting differences, making allowances, and leading by action.”

Become an Ally

Becoming an ally is a process. Take time to think about the process outlined below and about where you are and where you would like to be.

Step One: Be Aware

Who are you? Understanding your viewpoint and its origins in maleness or femaleness, religion, ethnicity, race, physical and emotional abilities, class, etc., is critical to understanding your relationship to others, to ideas, and to events.

Step Two: Educate Yourself

Learning about others is the next important step in becoming an ally. Challenge yourself to learn about persons, cultures, and groups that you do not identify with. It is only by learning about others that you can stand with and for them in the face of oppression. The knowledge you gain will enable you to be accountable to the persons for whom you are an ally.

Step Three: Gain the Skills

In order to be an effective ally, you need to develop skills to communicate the knowledge you have gained about yourself and others. This may seem frightening at first, since it involves taking steps towards action. Research venues where you can practice the skills needed to become an ally in a safe, non-judgmental environment.

Step Four: Take Action

It is only by participation that we become involved in the struggle to end oppression in our communities. Yes, it is challenging. Yes, it can be frightening. However, if we keep our knowledge, thoughts, skills, and awareness to ourselves, we deprive others not only of our own gifts, but of a life of richness and equality. Share your knowledge.

Being an Ally: Action Ideas and Tips

1. I know when to step back. I make space for the oppressed person/people to speak out, share, lead, and validate one another.

2. I acknowledge that persons from under-represented groups need to take the lead in fighting the oppression that they face. I take direction from and defer to them about how to proceed.

3. I do not expect members of marginalized groups to explain to or education me. 

4. I do not attempt to convince individuals in a marginalized group that I’m on their side. I show support through continuous action. I approach the work I do as support work. I realize it is not my job to call the shots, but to support their struggles as an ally.
5. I remember that members of under-represented groups are survivors (not victims) and have a long history of resistance. I celebrate instances of resistance. I learn and talk about forms of resistance and instances of successful struggle, not just instances of oppression.

6. I speak up when I hear people implying that under-represented groups are powerless or deserving of pity. I remind them that being oppressed does not mean being powerless.
7. I talk to other members of my privileged group about privilege and oppression. I make these conversations part of my daily life.
8. I am able to acknowledge how oppressive patterns operate in practice.

9. I listen to a person from an under-represented group express their concerns and perspectives about community issues and encourage them to take action. I also ask what they want to do and how I can help make that happen

10. I assume that people in marginalized groups are already communicating in the best and most comfortable way they can.

11. I make the concerns of under-represented groups visible by helping people get in the door.

12. I connect with other allies. 

13. I am friends with people from groups with whom I do not personally identify.
14. I treat people as individuals. I don’t make one person represent all of an under-represented group. 
15. I do not expect gratitude from people in an under-represented group. I remember that being an ally is a matter of choice.

16. I creat a comfortable setting. I am conscious of wardrobe, mannerisms, and things used to decorate my living and work environments. 

17. I know that a under-represented group may question my motive for being an ally. I know that this doubt is valid.
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