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Class Definitions

From Class Action: classism.org

Class

Relative social rank in terms of income, wealth, education, status and/or power.

Classism

Differential treatment based on social class or perceived social class. Classism is the systematic assignment of worth based on social class; policies and practices set up to benefit more class-privileged people at the expense of the less class-privileged people, resulting in drastic income and wealth inequality and causing basic human needs to go unmet; the rationale and the culture which perpetuates these systems and this unequal valuing.

Classism is differential treatment based on social class or perceived social class. Classism is the systematic oppression of subordinated class groups to advantage and strengthen the dominant class groups. It’s the systematic assignment of characteristics of worth and ability based on social class.

That includes:

· individual attitudes and behaviors;

· systems of policies and practices that are set up to benefit the upper classes at the expense of the lower classes, resulting in drastic income and wealth inequality;

· the rationale that supports these systems and this unequal valuing; and

· the culture that perpetuates them.

Individual Classism

This term refers to classism on a personal or individual level, either in behavior or attitudes, either conscious and intentional, or unconscious and unintentional.

Institutional Classism

This term refers to the ways in which intentional and unintentional classism is manifest in the various institutions of our society.

Class Privilege

Tangible or intangible unearned advantages of higher-class status, such as personal contacts with employers, good childhood health care, inherited money, speaking with the same dialect/accent as people with institutional power.

Class Ally

A person from the more privileged classes whose attitudes and behaviors are anti-classist, who is committed to increasing his or her own understanding of this issue related to classism, and is actively working towards eliminating classism on many levels.
Social Class Privilege in Housing Co-ops Checklist

· If I got into a situation where I didn't have enough money to pay rent, I could ask my parents for money.

· In choosing to live in a co-op, I feel that I am actively valuing community over affordability.

· My occupation allows me to be free most evenings and weekends.

· I have regular access to email.

· My family owned the home that I grew up in.

· I have health insurance.
· Most of my debt is in the form of low-interest student loans.
· I associate second-hand clothing, food salvage, and reducing/reusing/recycling with environmentally sustainable practices or anti-capitalism rather than with poverty.

· I wouldn't have a problem taking minutes at a meeting.

· I have disposable income for spending time with my housemates outside of the house.

· I don't have any hesitations telling people that I am "poor" or "broke."

· I have leisure time to build community in my house because I do not need a job while in school.

· I have ample time to invest in my co-op, and expect everyone to invest just as much time as me.

· Meetings that start or end late are not particularly detrimental to me.

· I don't have to worry about my personal hygiene reflecting on my class.

· I don't have any hesitations about bringing my family to the co-op.

· If I do not choose to share something, people do not see me as being "stingy."

· Choosing to purchase all organic house food for a $15/month increase is worth it to me.

· I don't have to participate in my co-op's budget process; rent and food increases don't affect my living in the co-op. 

· I do not need to fundraise for participating in conferences and events. I donʼt have to take off of work for conferences and events.

· My parents took me on vacations and sent me to summer camps during my childhood; I am excited for an outdoors coop retreat.

· Traveling home over winter break is not an issue for me.

· Talking about money issues in public is not an issue for me.

· If I don't have the money to pay rent, people (housemates, co-op staff etc.) will usually give me the benefit of the doubt and will make exceptions to debt procedures/policies.

Being a Class Ally

· I don't assume that it is a working class/working poor/poor person's job to educate me about class issues. I read up on class struggles.

· I understand that knowledge from books is never as valid as knowledge based on personal life experiences.

· I understand that a middle class/upper-middle class/rich position is privileged and not normative or average.

· I don't assume that it is a working class/working poor/poor person's responsibility to tell me their life story. I don’t force discourse.

· I make an effort to use inclusive language, because I understand that education and overly academic language are often inaccessible to working class/working poor/poor people. 

· I realize that class is not a defining marker of intelligence and don’t “talk down” to a working class/working poor/poor person.

· I understand anger and allow space for discourse about my specific privilege and/or moneyed privilege in general.

· I recognize how classism interacts with and is complicated by other systems of oppression: racism, sexism, ableism, oppression of parents, etc.

· I engage in anti-classist struggles and seek to build cross-class alliances.

· I share money when I can.

· I investigate my own life and how I am classist. I challenge these beliefs and behaviors in myself and my life.

· I work to make meetings and events accessible by considering where they are held, when they are held, whether or not child care is available, etc.

· I understand that the right to have/adopt and parent/care for children should not be dependent upon class position or income.

· I recognize that class does not equal income, but also includes education, geography, job, and many other factors.

· I respectfully interrupt classist jokes, slurs, comments, or assumptions when I come across them.

· I offer alternatives and/or accurate information when I hear classist stereotypes or myths.

· I build and maintain friendships and relationships across class and race lines.  

· I use the words "class" and "classism" in my conversations with people.

· I acknowledge the class implications of all the decisions that I make.

· I try not to assume that others have the same level of resources as I do.

· I support the leadership of poor and working class people.

· I don't make assumptions about people's intelligence based on their appearance.

· I am open to talking about my class situation and class of origin. 

· I take care to notice and critically analyze judgments I make about people and look for class elements in those judgments.

· I take care to notice what clothing I wear and why.

· I go to activities and events that are outside of my class comfort zone.

· I support boycotts and strikes.

Challenging Classism in Our Co-ops & Organizations 

Adapted from “No Class” in Maine: http://www.abilitymaine.org/noclass/
Mission

· What is our organization's mission?
· Who are our members?

· What are our expressed values and our hidden values?

Physical Location and Space

· What is our access to public transportation?
· How is space allocated in our organization?
· What is the decor like, what are the images on the walls?

Decision-Making

· How are decisions made?

· Who holds leadership positions?
· Whose opinions and needs are considered in decision-making?
· What is the racial, gender and class make up of our organization?

Compensation and Qualifications (for co-op organizations with personnel)
· What is the ratio between highest and lowest paid?
· In hiring, do we question the need for formal educational degrees and credentials?
· What are our benefits and who is eligible?
· What are our personnel policies and whom do they serve?
· Do we recruit people from lower-income backgrounds for leadership positions? 
· Do we offer mentoring and support?
· Are people treated differently based on their job titles?

Organizational Culture

· How are people greeted when they come in or call on the phone?
· How are people dressed?  How do they appear to others?

· Who feels comfortable in our organization? Who feels most uncomfortable?
· What are our co-op’s rituals around food and celebration?
· What kinds of humor and jokes are acceptable or not acceptable?
· What is our attitude towards time and what are our expectations?
· What is considered polite or impolite?
· How do board members and donors interact (or not interact with) administrative staff?

Dealing with Conflict

· How is conflict dealt with?
· How does one show respect?
· What is considered appropriate and/or inappropriate?

Language

· What language is spoken (acronyms, slang, vocabulary)? What language is inclusive and what language leaves some people out?
· In what language are our materials written?

Other Questions

· Do we have flexible fees for our events, activities and/or services?
· How do we ensure access and participation by poor and working-class people?
· Do we have childcare at our meetings and events?
· Do our programs, displays and materials reflect a range of occupations or class lifestyles?
· How well is our organization doing in meeting the needs of the folks we work with, particularly around class?
· How openly does our organization discuss issues of class, race and gender in relation to ourselves and to the people we serve and work with?
Resources

Organizations and Collectives

Class Action

Class Action inspires action to end classism. They raise awareness, facilitate cross-class dialogue, support cross-class alliances, and work with others to promote economic justice.

www.classism.org

Class Matters


classmatters.org

Colours of Resistance      

A grassroots network of people who consciously work to develop anti-racist, multiracial politics in the movement against global capitalism. They are committed to helping build an anti-racist, anti-imperialist, multiracial, feminist, queer and trans liberationist, anti-authoritarian movement against global capitalism.

www.colours.mahost.org

Enough 


“The personal politics of resisting capitalism”


enoughenough.org

Highlander Research and Education Center

The Highlander Center is a residential popular education and research organization that brings workers, grassroots leaders, community organizers, educators, and researchers together to address the most pressing social, environmental and economic problems facing the people of the South.

http://www.highlandercenter.org/

Poor News Network

PNN is a multi-media access project of POOR Magazine, dedicated to reframing the news, issues and solutions from low and no income communities, as well as providing society with a perspective usually not heard or seen within the mainstream media.

poormagazine.org

Colorlines Magazine


colorlines.org
Resource Generation

Resource Generation works with young people with financial wealth who are supporting and challenging each other to effect progressive social change through the creative, responsible and strategic use of financial and other resources. 

resourcegeneration.org

United for a Fair Economy

Raises awareness that concentrated wealth and power undermine the economy, corrupt democracy, deepen the racial divide, and tear communities apart. 

faireconomy.org

Books, Readings, and Publications
Bridging the Class Divide. Linda Stout

Founder of the Piedmont Peace Project, Linda Stout’s experiences as an anti- classism activist provide valuable grassroots and community organizing tools and challenge organizers to analyze the effectiveness of the methods they currently use.

Class Matters.  Betsy Leondar-Wright.

Classified: How to Stop Hiding Your Privilege and Use it For Social Change.  Karen Pittelman.

Color of Wealth.  Rose Brewer.

Poor Magazine


poormagazine.org

Movies
Flag Wars.  Linda Goode Bryant & Laura Poitras.  2003

Gentrification, communities of color, gay communities, homophobia, racism

Life and Debt. Stephanie Black. 2001.

Globalization, race, class

The Take. Avi Lewis, Naomi Klein. 2004

Class

Whatever You Destroy.  Yoni Goldstein.  2004

Resistance art, gentrification, working class community in Ann Arbor, MI
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