Participants at 2007 Anti-Oppression Action Camp compiled this list of Action Steps.

Creating Comfortable Spaces for People of Color: Action Steps

· When an organization is started, it shouldn’t be made up of white people

· Ask people of color/support people of color in their decision to be on the board or in leadership roles

· Examine your intent

· Focus on people in leadership roles in a community that has asked to have access to resources that you have access to

· Food

· Cleanliness

· Not co-ed shower spaces

· Offer single rooms/apartments

· Hold movie nights w/ movies of non-white cultures

· Go to cultural events as a house

· Checking in

· Make sure your words/symbols are inclusive [i.e. not all Queer PoC identify with the rainbow]

· Hold a People of Color issues caucus with no staff members present (if necessary)

· Examine how members get recognition: look for paternalism and tokenism

· Listen and look around you: what’s happening; resources

· Put yourself out there. Don’t go fishing.  Be an ally. Learn.

· Make your space comfortable

· Don’t refer to people as diversity [ex. we would like to be a more diverse organization rather than we want more diversity in our organization]

· Be honest

· Teach people how to be called out/call people out

