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The North American Students of Co-operation
(NASCO) have gathered the following materials
into this anti-oppression ally ‘zine to be used by
housing cooperatives, coliectives and democratic
communities.

We hope this resource:

. Brings atftention to anfi-oppression issues

. Supports allies towards making their CO-0ps
more inclusive and accessible

. Supporis diversity within co-ops

This 'zine has been compiled using materials from
NASCO’s Action Camp {a retreat exploring power,
priviege and oppression). The art work comes
from the "Reproduce and Revolt" publication. At
the end of this ‘zine, you will find the arfist's name
corresponding o the page number where the art
is found.

~Read, discuss, take action,

be an dlly, spread the word~

Resources/Further Reading H

Bluestockings Activist Research Project
htip://bluestockings.com/

Catalyst Project www collectiveliberation.org

Challenging White Supremacy Workshop
www.cwsworkshop.org

Class Action www.classism.corg

The Deaf Queer Resource Cenfer www.deafqueer.org
freedom Center www.freedom-center.org

Gay & Lesbian Alliance Against Defamation www .glaad.org
Gay. Lesbian and Straight Education Network www.glsen.org
Highlander Research and Education Center
http://www.highlandercenter.org/

The lcarus Project www.theicarusproject.net

INCITE! Women of Color Against Violence
htfp://www.incite-national.org/

Intersex Society of North America www isna.org

National Center for Transgender Equality
ntip://nctequality.org

The People’s institute for Survival and Beyond www.pisab.org
Project South www.projectsouth.org

The Colorlines Blog www.raceWire.org

Right to the City www righttothecity.org

Southerners on New Ground (SONG)
www.southerersonnewground.org

Tim Wise Essays on Racism www.iimwise.org
Western Stales Center www.westernstatescenter.org

The Blackstripe
hitp://www.qrd.org/qrd/www/cullure/black/index2.htmi
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Assumptions

* Because racism, sexism, classism, ableism, age-
Ism, heterosexism, and other forms of oppression
are so widespread, we have internalized nega-
tive beliefs, prejudices, stereotypes about groups
of people in our communities. This began to hap-
pen when we were young. and now we all have
a responsibility for looking at what we have
learned and making a commitment to dismantle
oppression in our lives.

* Dismantling systems of oppression and unlearn-
ing the oppressive atfitudes we have learned is o
lifelong process.

* We cannoft dismantle oppression in a society
that exploits people for private profit.

if we want to dismantle oppression, then we must
be about building a movement for

social and economic justice and change.

* While single individuals can inspire change, indi-
viduals working together as an organized whole,
in groups, communities, and organizations make
change happen.

Adapted from a publication of
changework, 1705 Wallace St.,
Durham, NC 27707
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Become an Ally

Becoming an ally is a process. Take time to think
about the process outlined below and about where
you are and where you would like to be.

Step One: Be Aware

Who are you? Understanding your viewpoint and ifs
origins in gender, religion, ethnicity, race, physical
and emotional abilities, class, etc.,

Step Two: Educate Yourself
Challenge yourself to learn about persons, cultures,
and groups that you do not identify with.

Step Three: Gain the Skills

In order to be an effective ally, you need to de-
velop skills to communicate the knowledge you
have gained about yourself and others. This may
seem frightening at first, since it involves taking steps
fowards action.

Step Four: Take Action

Itis only by participation that we become
involved in the struggle to end oppression in our
communities. Yes, it is challenging. Yes, it can be
frightening. However, if we keep our knowledge,
thoughts, skills, and awareness fo ourselves, we de-
prive others not only of our own gifts, but of a life of
richness and equality. Share your knowledge.

Ways to be an Ally for Trans People
1. luse the right pronouns. When | am unsure, | ask.

2. 1 think about what, if anything, makes me feel
uncomfortable and why. | work to expand my com-
fort boundaries.

3.1 don't ask trans people what their “real” (birth)
name is.

4.1 do ask frans people when and where it is safe to
use their chosen name and pronouns so that 1 do
not accidentally “out” them around people to
whom they are not yet ready to come out, orin a
situation that is unsafe for them.

S.Idon't out a tfrans person. If they are living as a
woman, | refer to them as a woman, rather than a
tfrans woman.

é. I don't confuse gender with sexual orientation,
and realize that frans people can be straight, gay,
bisexual, pansexual, asexual, etc.

7. 1 take responsibility for educating myself on trans
issues, and do not ask transpeople to educate me.

8. | recognize that transwomen deserve access o
“women-only™ spaces, programs, and shelters.

9.1 don't assume that all frans people identify as ei-

ther “man’ or “woman’. E
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Checklist for White Allies Against Racism

Is this true for me?

N

| am present at meetings to make sure
anti-racism is part of the discussion.

| demonstrate knowledge and awareness
of the issues of racism.

I use the language and political worldview
of anti-racism.

I contfinually educate myself and others
about racism.

I'can identify racism as it is happening.

Istrive to share power with peopie of color.

I use my privilege to communicate infor-
mation from the dominant group 1o peo-
ple of color.

treach out o initiate contact with people
of color.

Iisten carefully so that | am more likely to
understand the needs of people of color.

I can accept leadership from people of
color.

)

Adapted frcm John Raidle, 1994
Source: http://web.corliond.edu/russellk/courses/hdouts/raible.htm

s/

i Most people get involved as a
result of being hailed by a visible
i political movement...If there had
: been no movements to hail me, |
‘have no idea what | would have
i clone or would be doing today. If §
{yOu are one of those organizers  §
s capable of pioneering initiatives,
L and we need such organizers in

s women of color movements

E foday, and you want to activate
£ youth, make sure you combine

| the political content with forms

E and styles of presentation that

i can dramatically hail young

i women and men.

w-->3©m_o Davis, “Codlition Building
i Among People of Color” :
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Being an Ally for
Differently-Abled People

When interacting with someone who has a disabil-
ity that affects learning, intelligence, or brain func-
tion...I speak slowly and clearly and allow the per-
son time to tell me what they want.

When interacting with someone who uses a wheel-
chair...l ensure that my organization holds meet-
ing in ramped buildings, with entrances and bath-
rooms stalls at least 32 inches wide. | try to put my-
self at eye-level when possible.

When interacting with someone who is deaf, uses
a hearing aid, or has trouble hearing...| let the per-
son take the lead in establishing the mode of
communication. In conversations, | work to ensure
that only one person is speaking at o time.

When interacting with someone who has a disabil-
ity that affects speech...If | can't understand what
someone is saying, | tell them what | heard and
then patiently ask them to repeat or re-phrase, or
offer them a pen and paper.

When interacting with someone who has a disabil-
ity that affects vision...When greeting someone, |
identify myself and infroduce others who are pre-

sent and the layout of the room.
10

Being a Class Ally

1 lunderstand that knewledge from books is
never as valid as knowledge based on personal
life experiences.

2.1 make an effort to use inclusive language,
because | understand that education and overly
academic language are often inaccessibie to
working class/working poor/poor people.

3. I redlize that class is not a defining marker of
intelligence and don’t “talk down" to o working
class/working poor/poor person.

4. I recognize how classism interacts with and'is
complicated by other systems of oppression:
racism, sexism, ableism, oppression of parents,
etfc.

5.l work to make meetings and events accessible
by considering where they are :
held, when they are held, whether L
or not child care is available, etc. ¥

6.1 respectfully interrupt classist
jokes, slurs, comments, or
assumptions when | come across
them.

7. | offer alternatives and/or
accurate information when | hear
Classist stereotypes or myths.




