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MI

We honor and pay our respects to the land on which we live and work, which was violently stolen through
colonialism, genocide, and forced removal of its traditional stewards. These stewards are the Anishinaabek, the
Council of the Three Fires which include the Odawa, Ojibwe, and Bodewadmi, also known as Ottawa, Chippewa,
and Potawatomi Tribes.

We also acknowledge the people of African descent who were forcibly removed from their land and separated
from their families through kidnapping and enslavement; and pay reverence and respect to them for building
this country's infrastructure and economy with no compensation or reparations to date.

Land & Labor
Acknowledgement



Objectives

At this workshop participants will:

1.  Explore the dominant white cultural values and how they creep into
our behavior and structures within our co-ops

1.  Explore transformative antiracist values and how we can apply those to
our lives and work within co-ops



Introductions
Please share: 

Your Name
Your Pronouns 
Any Access Needs
Your Role
Then, please invite the next
person to share



RESPECT LISTEN TO UNDERSTAND

MAKE SPACE
TAKE SPACE TAKE RESPONSIBILITY

ALLOW AMBIGUITY CONFIDENTIALITY

Community
Agreements 
for Creating 
Courageous
Space



Storytelling



White Institutional Values Transforming Institutional  Values

Scarcity
Mentality

“Either/Or”
Thinking

Secrecy

Competitive
Individualism

Relationships Misshaped
by Consolidated Power and
Hierarchical Accountability

Transparent 
Communication

& Decision Making
Safeguarding

personal integrity

“Both/And” Thinking
Moving toward collective action

Abundant Worldview
Using resources responsibly

Collaboration
& Cooperation
Nurturing individual

creativity

Accountable & Responsible
Relationships with 

Broadly Shared Power
become possible

Permeable institutional walls

Permeable institutional walls

Focused on mission with a bias toward effectivenessFocused on self-preservation with a bias toward efficiency



White
Institutional
Values

Scarcity
Mentality

“Either/Or”
Thinking

Secrecy

Competitive
Individualism

Relationships Misshaped
by Consolidated Power and
Hierarchical Accountability

Focused on self-preservation with a bias toward efficiency



Small Groups
How have you seen these values
show up in your cooperative? 

What were the consequences?



Transforming
Institutional 
Values

Transparent 
Communication

& Decision Making
Safeguarding

personal integrity

“Both/And” Thinking
Moving toward collective action

Abundant Worldview
Using resources responsibly

Collaboration
& Cooperation
Nurturing individual

creativity

Accountable & Responsible
Relationships with 

Broadly Shared Power
become possible

Permeable institutional walls

Permeable institutional walls

Focused on mission with a bias toward effectiveness



Activity
Applying antiracist values to your
cooperative



Upcoming ERACCE Workshops:

Community Agreements as an Equity Practice
Wed, Nov 19  from 1-4pm (Online)th

Understanding and Analyzing Systemic Racism
Jan 14-16 & 21-23, 1-4pm (6 half-days)
Online

Register via QR code above, or at eracce.org/event-registration

Next Steps
Register Here!



STRONGER
TOGETHER

Questions? Reach out! 

General: eracce@eracce.org 
Liis Lahti: Liis@eracce.org

Website: www.eracce.org

Thank you!

Please complete our
online evaluation


